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Purpose

To provide information regarding BCACC’s 
implementation of Supervision of Supervision (SoS) 
(aka Meta-supervision, Supervision Mentoring, 
Consultative Supervision)
To create a platform to dialogue with individuals 
interested in becoming Supervisors of Supervision.



BCACC History of 
Clinical Supervision 
Development

 2017 – Formation of a 3-member clinical supervision 
taskforce; began to develop a legacy application 
process for current members with supervision 
training and experience to become BCACC 
designated Approved Clinical Supervisors (ACS).

 2019 – BCACC clinical supervision committee (CSC) 
was created and four additional clinical members 
were added. Continued revisions and refinement of 
the legacy application process occurred. 

 2020 - Implementation delayed due to COVID 19.

 2022 January - Launch of a 2-year legacy 
application period, ending February 2024.

 The CSC together with BCACC member services 
staff continued to develop a regular pathway for 
new applicants to become ACSs.

 2024 March – Launch of the ACS Regular Pathway

 Here we are! Needing Supervisors of Supervision for 
the incoming regular pathway applicants.

Current Legacy Stats, Aug 12, 2024

• RCC-ACS                                458

• RCC-ACS Provisional 62

• Application completed, 

waiting to review 50

ACS Regular Pathway Stats since

March 1, 2024

• Applications  received        28                                                                          



Definitions and Descriptions of Clinical 
Supervision and Metasupervision/SoS

Clinical Supervision is a 
planned, goal- directed and 
systemic activity that takes 
place on a regular basis and is 
contracted between a more 
experienced and trained 
clinical supervisor and a 
trainee/counsellor/ supervisee. 
It is the oversight of a 
counselling/therapy practice.

 Metasupervision or Supervision of 
Supervision (SoS) refers to the 
supervised practice of a qualifying 
supervisor-in-training (SIT)also 
known as a supervisor candidate. 

 However, metasupervision is also 
gaining ground as a significant 
practice for newly credentialled 
supervisors, as well as experienced 
supervisors and may also be 
referred to as supervision 
mentoring (CACFT)or consultative 
supervision (UK/Australia).



Goals of Supervision of Supervision

1. Cocreate a safe learning environment and an authentic SoS relationship.
2. Recognize the ethical imperative that clinical supervisors require supervision education, 

training, and supervised experience.
3. Oversee the application of clinical supervision theories and a developmental approach to 

supervision practice.
4. Structure supervision sessions using various modalities and process models of supervision in 

both individual/paired and group supervision.
5. Evaluate the development of appropriate clinical skills and competencies of 

trainees/counsellors/ supervisees.
6. Engage in self-reflective practice, both as a supervisor candidate and SoS. 
7. Manage and resolve theoretical/therapeutic differences and interpersonal tensions.
8. Provide effective assessment and evaluation as well as a gatekeeping role in the 

profession.
9. Facilitate the development of a supervisor candidate’s personal philosophy and style of 

supervision practice.



Key Competencies 
for Supervisor 
Candidates

 Facilitate a collaborative, respectful relationship.

 Apply the principles of adult learning theory to 
supervisory interactions.

 Ability to monitor the supervisee’s developmental 
progress and learning needs. 

 Work with a variety of supervision theories, models 
and approaches.

 Demonstrate awareness of ethical, legal and 
professional issues.

 Practice multicultural competencies and humility.

 Use of live/video material and self-reflective 
practices.

 Develop and practice a range of supervision 
feedback and evaluation skills.

 Develop a professional identity as a supervisor

SoS is the supervision of 
clinicians who are in 
training to develop their 
supervisory relationship 
and skills and/or enhance 
their existing supervision 
practice. 



BCACC 
Qualifications 
for Supervisor 
of Supervision

• minimum of a Master’s degree in 
counselling or related field.

• clinical supervisor who is 
certified/approved/designated by
a professional/regulatory body 
(e.g. BCACC-ACS, CCPA -CCS, 
CACFT-S, etc); OR, pre-approved 
by BCACC on an individual basis..

• minimum of 5 years of clinical 
supervision experience.

• participated in receiving or 
providing supervision of supervisors.

• willing to attend BCACC’s SoS 
orientation.



Roles and Responsibilities/Process

• Ensure philosophies of supervision, their clinical approaches, and their interpersonal styles 
are compatible.

• Contract discussed and signed; fees, duration and frequency of meeting, outline 
responsibilities of both parties, ethical practice, etc.

• Schedule and structure meetings based on supervisor candidate’s learning objectives and 
required competencies of clinical supervisors.

• Provide a comprehensive oversight of the supervisor candidate’s supervision of 
counsellors/trainees/supervisees.

• Provides direct supervision of supervision; in-person or online; watching or observing a 
video of the supervision session.

• Provides indirect supervision of supervision: session with a candidate, self reporting, no live 
material.

• Monitor reflective practice of supervisor candidates.
• On-going assessment, feedback and submission of a final evaluation report to BCACC.

• Review of the supervisor candidate’s Clinical Supervision Philosophy paper.



Expanded 
Identity of a 
Supervisor 

of 
Supervision

• Learn to think and view oneself as a SoS; 
shift from clinical supervisor to 
trainer/educator/evaluator role.

• Shift in language and terminology; from 
supervision of counselling and therapy to 
supervision of supervision practice.

• Understand adult learning; visual, 
auditory, and kinesthetic.

• Engage in self-reflective and assessment 
practices.

• Comfortable and competent in the role 
of evaluation and gatekeeping. 

• Foster and invest in developing 
leadership qualities and functions.

• Engage in on-going professional 
development and provision of PD for 
practicing supervisors.



Documentation 

SOS ROLES AND 
RESPONSIBILITIES

PROFESSIONAL 
DISCLOSURE STATEMENT

SUPERVISOR OF 
SUPERVISION CONTRACT



ACS Candidate Training 
Component Plan Checklist



ACS 
Candidate 
Training 
Component 
Plan Checklist



Supervisor of Supervision 
Contract Sample



Supervisor of 
Supervision 
Contract 
Sample (Pg 1)



Supervisor of 
Supervision 
Contract 
Sample (Pg 2)



Supervisor of 
Supervision 
Contract 
Sample (Pg 3)



Supervisor of Supervision 
Professional Disclosure Statement 
Sample



Professional 
Disclosure 
Statement 
Sample (Pg 1)



Professional 
Disclosure 
Statement 
Sample (Pg 2)



Evaluation 
Expectations 

and 
Templates 

Evaluation expectations 
and responsibilities of 
the SoS

Self-evaluation of 
supervisor candidates

Present evaluation form 
with rubric



Evaluation Rubric Chart

Definition

Exceed Expectations The candidate demonstrates an excellent understanding of 
the concept or learning objective and consistently applies it to 
their overall framework. 

Meet Expectations The candidate demonstrates a general understanding of the 
concept or learning objective and can apply it to their overall 
framework. 

Developing The candidate may have some understanding of the concept 
or learning objective but struggles to apply it to their overall 
framework. 



Evaluation 
Learning 

Objectives

 The supervisor candidate understands the major 
clinical supervision models philosophically.

 The candidate can describe a personal 
supervision model drawn from the existing 
supervision models and can demonstrate 
implementation of their chosen models in their 
practice as needed.

 The candidate shows professionalism (i.e., 
punctuality, engagement, preparedness) in their 
supervision-of-supervision sessions and supervision 
practice.

 The candidate can facilitate the healthy and 
ethical processing and evaluation of the 
supervisor-clinician-client relationships.

 The candidate can identify and evaluate clinical 
challenges in the clinician-client relationships.

 The candidate can identify and navigate clinical 
diversity in the supervisor-clinician relationships.



Evaluation 
Learning 

Objectives 
(Cont.)

 The candidate can structure their supervision, 
address challenges, and respond appropriately 
with supervisory interventions in different session 
styles/settings.

 The candidate understands the ethical and legal 
responsibility of a clinical supervisor.

 The candidate demonstrates clear and 
appropriate professional boundaries and ethical 
behaviour with the supervisees.

 The candidate is aware of power and privilege 
considerations (such as culture, gender, ethnicity, 
and social location) and demonstrates their 
awareness and sensitivity to these dynamics in the 
relationship with the supervisees.

 The candidate can build a supportive, open 
learning environment and encourage the 
development and creativity of the supervisees.

 The candidate is aware of the different stages of 
development of the supervisee and can adapt 
the supervision as needed.



Evaluation 
Learning 

Objectives 
(Cont.)

 The candidate understands the diverse adult 
learning styles.

 The candidate is knowledgeable of resources to 
support their supervisees’ development.

 The candidate can facilitate the different 
development of the supervisees in their unique 
therapist self.

 The candidate can provide formative/corrective 
evaluative feedback to the supervisees through 
thoughtful, respectful, and supportive 
communication.

 The candidate can arrange a clear contract for 
supervision from the beginning of the supervisory 
relationship with the supervisees and utilize the 
contract in a meaningful manner throughout the 
process.

 The candidate can demonstrate self-reflection, 
identify their own development as a supervisor, 
and recognize room for further growth.



Ethical 
Considerations

Competence

Boundaries and Multiple 
Relationships

Professional Disclosure Statement

Feedback

Specialization



Legal Considerations

LICENSURE AND 
CERTIFICATION

LIABILITY DOCUMENTATION MANDATED 
REPORTING

RISK 
MANAGEMENT
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